
 

CERTIFICATION OF COMPLIANCE  
6465 - COMMERCIAL ANTI-DISCRIMINATION IN BUSINESS OPERATIONS AND 

PRACTICES  
 
The School Board shall strive to ensure an equal opportunity for all businesses to participate in all 
District contracts (contracts) and that District funds are not used to promote, reinforce, or perpetuate 
discriminatory practices. The Board is committed to fostering an environment in which all businesses 
are free to participate in business opportunities and to flourish without the impediments of 
discrimination. 
 
In furtherance of that commitment, any business entity or its representatives, that execute a contract 
with the Miami-Dade County Public Schools (District), and all Board employees involved in the 
procurement process must adhere to the totality of School Board Policy 6465 Commercial Anti-
Discrimination in Business Operations and Practices, which states in pertinent part, a business entity 
or its representatives: 
 
(1) shall not discriminate against businesses based on sex, race, color, ethnic or national origin, 

religion, marital status, disability, genetic information, age, political beliefs, sexual orientation, 
gender, gender identification, social and family background, linguistic preference, pregnancy, 
and any other legally prohibited basis, in connection with the award and/or performance of 
contracts or modification of a contract between a vendor or contractor and the Board which 
contract is paid for, in whole or in part, with Board appropriated funds; and  

 
(2) shall provide a full and fair opportunity for the participation of small/micro (S/MBE), minority 

and women-owned business enterprises (M/WBE) in contracts pursuant to Policy 6320 and 
Policy 6320.02. 

 
This policy is applicable to all contracts, including but not limited to: contracts for the design, 
development, construction, operation and maintenance of school buildings and other buildings and 
structures owned, leased or used by the District or its contractors, assignees, lessees and licensees 
(facilities); contracts for professional services and contracts for the purchase of goods, services, 
supplies and equipment for the District and facilities.  
 
This Certification of Compliance also requires that the business entity or its authorized representative 
submit its written policies and/or procedures regarding adherence to federal, state, local laws, 
ordinances and School Board Rules, regarding non-discriminatory employment or procurement 
procedures.  The written policies and/or procedures along with this form must be submitted at the 
time the business entity registers to be a vendor with the District, responds to any solicitation 
published by the District, and/or at the time the business entity enters into any type of agreement with 
Miami-Dade County Public Schools. For further guidance as to what is encompassed within a non-
discriminatory employment procedure please visit http://www.eeoc.gov/laws/guidance/index.cfm and 
http://crc.dadeschools.net/ 
 
In adherence with the U.S Equal Employment Opportunity Commission (EEOC), if a business entity 
has 15 or more employees who worked for the business for at least twenty calendar weeks (in this 
year or last), that business entity must also comply with the EEOC non-discriminatory practices and 
procedures. Board Policy 6465 is not an exemption to the requirements established by the EEOC. 
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http://www.neola.com/miamidade-fl/search/policies/po6320.htm
http://www.neola.com/miamidade-fl/search/policies/po6320.02.htm
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Also, while a business entity may not be covered under the EEOC, the business entity is still subject 
to all the requirements of School Board Policy 6465.  
 

CERTIFICATION: 
Please read, check, and initial the following: 

 I hereby declare that I have read and understand the foregoing and that I agree that the 
business entity listed below is in compliance and will remain in compliance with the 
requirements set forth herein. ____ 

 I hereby declare that the business entity listed below and its employees will cooperate and 
participate in any investigation initiated by the School Board of Miami-Dade County, 
Florida, Office of Civil Right Compliance in adherence with School Board Policy 6465.  ___ 

 I hereby declare that I have read and understand that a business entity who fails to cooperate 
with the investigation will be subject to sanctions including, but not limited to, suspension, 
cancellation of the contract and/or debarment from future contracting opportunities with the 
District pursuant to School Board Policy 6320.04.  ___ 

 I have attached a copy of the most current version of the business entity listed below non-
discriminatory employment or procurement procedures. ___ 

 

Name of Business/Firm:  __________________________________________________ 

Authorized Representative Name (Print):______________________________________ 
 

Signature:__________________________________ Date:_______________________ 

 

STATE OF FLORIDA  ) 

 ) ss: 
COUNTY OF MIAMI-DADE) 
 

The foregoing instrument was acknowledged before me this ____ day of ____________, 

20__, by __________________________________, who is personally known to me or who has 

produced ___________________ (type of identification) as identification. 

 

_________________________________  
NOTARY PUBLIC, STATE OF FLORIDA 

 
 
      _____________________________________ 

(Print, Type or Stamp Commissioned Name of 
Notary Public) 

 

 
FM-7594 Rev. (04-20)


	ClearForm1: 
	Check Box1: Off
	Check Box2: Off
	Check Box3: Off
	Check Box4: Off
	Text1: 
	Text2: 
	Text3: 
	Text5: 
	Text4: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 


